
Leaves of 
Absences

NJ Family 
Leave and 

Federal Family 
and Medical 

Leave

University 
Medical Leave 

of Absence 
Without Salary

Military Leave

NJFL – 12 weeks unpaid 
leave entitlement in a 24-

month period.

FMLA – 12 weeks in a 12-
month period.

Must be employed by Rutgers 
for at least 12 months and 

worked at least 1000 hours of 
work in the 12 months 

immediately preceding the 
start o leave.

Usually if NJFL or  FMLA is 
not available. See Univ. 

Policy Sec. 60.3.7.

Limited to a period of three 
months, but may be 

extended by the University 
and not to exceed 1 year.

Employee Military Leave 
based on active/non-active 

duty training and and 
active duty refer to Univ. 

Policy Sec. 60.3.13

Military Family Leave for 
employees with spouses, 
children or parents  on 

active duty 12 weeks in a 
12 month period

Different Types of Leave of Absences

To care for covered service 
member seriously injured 
or illness incurred in the 

line of duty on active duty 
26 weeks in a 12-month 

period.
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